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Campus cultures –
are students thriving
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Part 2

Learning in the real world
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Students need to be understood prior to arrival – via national 
pre-arrival research on characteristics and expectations

Students need a framework on the competencies needed to 
be a successful student

Induction should extend beyond week one (in both directions) 
and be socially delivered

Intervention choice should be self-assessed, partly credit-
bearing, owned and delivered by students
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Universities should recognize students' lives outside formal teaching and 
ensure delivery reflects real workloads and commitments

Education shouldn't be reduced to passive online content; asynchronous 
materials should support, not replace, active participation

Replace scattered, low-impact attendance with structured teaching 
blocks, supported by integrated student services

Universities must make admissions decisions with realistic consideration 
of course workload and students' personal circumstances.





Maintenance based on actual median living costs, link to minimum wage, and require 
universities to assess and disclose all participation expenses

Raise parental income thresholds, reform means-testing to account for real family 
circumstances, ensure maintenance reflects the full range of student living situations 
and cost pressures

Active steps to minimize financial burdens through policies, subsidies, and cost 
reductions, allow “full time” support at 30 credits+ per year

Coordinated support across government departments so students aren't unfairly 
excluded from assistance

Transparency and accountability in the cost of study including a duty to get costs down
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Universities provide student jobs with transparent recruitment, guaranteed 
hours, fair wages, and holiday protections

Student employment offering proper training, career progression pathways to 
supervisory roles, academic credit for demonstrable learning, and integration 
with career services for post-graduation planning

End exploitation through unpaid placements, extend university employment 
standards to local businesses and supply chains, ban unpaid internships

Student-specific legal safeguards inspired by European models, national job-
matching service, ensure stability in seasonal/flexible work, cross-
departmental national strategy for student employment











Meaningful assessment reflecting real-world skills

Programmes accommodating financial and personal time constraints 
rather than assuming unlimited availability, while enabling 
interdisciplinary pathways and project-based learning.

Competency-based transcripts that accurately reflect achievements, 
while embedding AI literacy and ethical understanding to prepare 
students for workplace changes.

Encourage education based on deep inquiry rather than compliance, 
formally integrate student-led academic and governance initiatives







Compulsory module evaluation where learning and change (student and university) is explicit

Representatives influence real decisions rather than being sidelined to advisory roles, and 
require student unions to recruit diverse nominees.

Extend representation beyond teaching into support services, estates, and campus planning

Establish subject-based communities that integrate academic, social, and career development 
with national coordinating bodies.

Compensate representatives financially or through academic credit, provide training in data 
analysis and policy engagement, ensure representatives never sit alone on committees

Independent campus ombuds roles ensuring meaningful resolution







Student Rights Bill defining students as stakeholders with enforceable rights

Single “student environment” regulatory condition for providers on issues 
within their control and influence, student reps to go alongside

Statutory duty of care and sector-wide safeguarding framework

Guarantee students can complete degrees under original conditions when 
programs change or close.

Independent professional standards body for misconduct cases, and require 
transparent publication of misconduct reports, prevalence surveys, and 
actions taken in response to student feedback.



Belong Jan Fen Mar 2025 (Preview, N=800)

• Only 58% of students report good or very good health, compared to over 
80% nationally.

• Mental health services emerged as the most urgent need, with students 
facing long waiting times and limited options beyond CBT.

• A quarter of students report their health has worsened since starting 
university.

• 27% struggle to get GP appointments, and dental care is particularly 
concerning with 31% unsure if they're even registered with a dentist.

• 21% of students get less than 6 hours sleep a night, and potential eating 
disorders may affect nearly a quarter of respondents.





Dual GP registration between home and university, free prescriptions for students, universal health 
screening at university entry

Establish that formal diagnosis isn't required for reasonable adjustments, create faster disability assessment 
pathways with NHS partnerships

Adjust academic policies to support sleep health and reduce health-harming stress.

Coordinate subsidized £3 meal deals, include food insecurity in hardship funds and access plans, normalize 
emergency food services like free breakfasts and pantries, support student-led initiatives like communal 
meals and cooking workshops.

National student health survey tracking mental health and nutrition, proactively communicate the rationale 
behind harm reduction policies

Establish that mental health is not extra curricula in teaching and learning competencies and evaluation – 
workload in a H&S issue





Enable students to earn academic credit through service (10 ECTS for undergraduates, 15 for 
postgraduates)

Support commuter students not just as a separate group but as potential leaders in connecting on and 
off-campus life.

Measure and grow different types of social capital ("bonding," "bridging," and "linking") as intentional 
outcomes, set institutional goals for student integration, and reintroduce community questions to the 
National Student Survey.

Invest in dedicated student-facing community organizers rather than administrators alone, provide 
structured frameworks for student-led social initiatives.

Integrate student-driven projects into local planning, challenge negative political narratives by 
highlighting students' civic engagement, and position students as long-term stakeholders rather than 
transient residents in their communities



Academic recognition for 
learning through 

contribution

Legitimizes and equalizes 
extracurricular without 

guilt or anxiety 

Community (university, 
local, SME) enhanced

Better student peer 
support, belonging, 

community

Less reliance on 
university services, 

better outcomes



The right to a fair 
start

The right to 
meaningful 
connections

The right to access 
basic needs

The right to 
assessment that 

matters

The right to study 
choice

The right to real 
influence

The right to proper 
accurate information

The right to fair 
employment

The right to 
education designed 

for reality

The right to live 
somewhere that’s 

affordable, safe and 
near to campus

The right to safety, 
protection and 

effective 
adjudication

A formal legal status of 
student and a new 
Student Rights Bill
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