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The uni needs to move the Amazon
Locker and have offered it to the SU.
Putting in the foyer might increase

footfall in the SU shop/bar, but having
it in the SU could be a reputational risk

and contradict the SU's messages
around sustainability. How would you

find a solution?

The Mature Students Soc say online
learning is great for parents balancing

childcare. Reps on the same course say
online learning causes worse

engagement and student loneliness. 
You have a catch-up scheduled with the

head of the faculty - how can you
address both concerns?

You have been asked to liaise with
relevant student groups to discuss

changes to the Decolonisation Action
Plan but the student groups don't

reply to your emails. What can you do
in this situation?

The uni is appearing to take over
student voice on your campus. How

can you address this with colleagues in
the university?
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A controversial local politician has
been invited to campus and the SU has
accepted the chance to host a student
question time. Some students are very

angry that the politician's views
contradict the core values of the SU.

How do you address student
concerns?

You’re on an Academic Misconduct panel
where a student has been accused of

cheating. They used AI tech while writing
their essay but there were no clear rules

around AI in the misconduct policy or
the essay guidance

What approach would you take to the
panel?

Student opinions about worker
strikes can be mixed (some for,

some against). 
How would you handle this conflict

when representing students?

One of the sabbs supports the Pro
Life group setting up a student
society but you disagree with

supporting this movement. You
have fallen out over their

controversial views. What might
you do?
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One of the trustees wants the SU
to host its annual Summer Ball

which carries a large financial risk
as ticket sales have not recovered

since COVID. What would you think
about while decision making? 

You’re at an event filled with
people new to you. They turn to
you and ask for the student view

on the latest issue.
How do you explain that students

don’t have a hivemind?

You are in a big Uni meeting
and have been asked a

question you really should
know the answer to - but you

don't! What do you do?

The SU shop stocks some
interesting products (vag soap
and wipes) which you know are
harmful to the pH levels of the

user's vag but sell well and make
good profit. What do you do?
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You are hearing more students
talk about incident of drink

spiking in popular student bars.
They say the SU isn't doing

enough to help. 
What do you  do?

You sat on a pay review panel as
a trustee where a  you approved
a pay increase for some SU staff.
SU staff have been asking you if

pay has gone up. How do you
reply?

The SU Management Team say
you all need to be giving 100%
in this job but your work coach

says that's not realistic and
100% will drain you. What is

your approach to this
situation?

You have been asked to sit on a
disciplinary panel appeal about a

member of staff you are close with
but feel too close to this person, but
leaders at work say there is no one

else to fill this space. 
What would you do?
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Cha Cha Real Smooth!

A policy you proposed got
approved. 

Move forward three spaces.

Slide to the left

Move to the end tile on the left.

If you are on that tile, stay
there.

One Hop This Time!

You didn’t cry at work this week.

Move forward one space.
Even though it’s okay to cry!

Reverse, Reverse!

Your teammate got sick on an
event day and you didn’t have a

back up colleague scheduled.

Go back two spaces.
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Slide to the right.

Move to the end tile on the
right.

If you are on that tile, stay
there.

Criss Cross!

Your comments weren’t recorded in
a the minutes of a meeting where
you disagreed with the university.

Move back one space

Everybody Clap Ya Hands!

You nominated a colleague or
student for a university award

and they won!

Move forward one space.

Cha Cha Cha!

Students were upset that the
Eurovision Song Contest was/was

not played in the SU Bar.

Siirrä yksi tila taaksepäin.
Move back one space.


