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https://www.youtube.com/watch?v=wDIJm-qUB9M?


“Not everything that is faced can be changed, but nothing can 

be changed until it is faced.”

― James Baldwin
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Objectives 

• an upward spiral of 
enhancement, each 
building towards the 
other. 



Participatory Action Research

• Select committee of the 

community 

• Creating dialogue, understanding

• Those called need to be able to 

make commitments
• Lots of ideas, many will fail, all will 

create a sense of action

• The Action is in the repetition



Principles and process

• Trust and accountability

• Recruit panel, train in the process 

and in coaching

• Identify first participants, brief – no 

surprises.
• What do you know about the 

experience of BAME students 

in your area?

• What has been tried that 

worked or failed?
• What can we agree to try to 

do?

• Repeat


