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• Working productively with your SU 

• Some stories you may be missing on campus

This session



• There are staff as well as officers
• Role in supporting officers and getting message 

across

• Role in driving participation, risk management, and 
strategy

• SU as an educational charity - participation 

• Is there a policy or agreement in place?

• The SU legally responsible and publisher

• Timing of requests for quotes and “catch outs”

Your SU



• Status of student media – need any revision?

• How the budget is agreed and any targets

• Principles
o Editorially independent means content is the sole responsibility of the editor(s), journalists, 

producers and volunteers who work on them. Neither UEASU nor UEA nor any other outside 
organisation can dictate content as long as that content is legal.

o Operationally autonomous means that as far as possible the societies’ committees will 
operate their media outlet in accordance with any general university and union rules for the 
space or equipment. They may not however directly employ staff.

• Legal training

• Production sign off

• Hosting

Driving success



• SU endeavours to ensure that the media societies are 
sufficiently resourced to operate effectively, and will meet 
regularly to discuss resource needs both in relation to revenue 
budgets and capital.

• Staff (protocols)

• Regular meetings to discuss university – “tip offs”

Driving success



10 stories you 
might be 
missing…
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1. LEO



2. GO



3. Access & Participation



• Remuneration

• Risk

• Financial performance

• Where fees go

• Debt

• Capital

4. Accounts



• All the questions 

• Dissatisfaction

• Time series

5. National Student Survey



• Income

• Profit?

• Lines on enquiry on profit

6. HESA Finances



7. Minutes



8. Loans



9. Complaints



10. Proceed


